UCI School of Education | Ph.D. Program
Student Funding Information

Teaching Associate Teaching Assistant GSR GSR Block TIRF
BA /MA Advanced to Candidacy for PhD
Nine-month $24,355 $23,246 $21,306 $22,724 $21,306/ $22,724*
Salary/Stipend *higher rate if student has
advanced to candidacy
Resident Tuition Paid Paid Paid Paid Paid
$11,442
Student Services Paid Paid Paid Paid Paid
Fee $1,128
Other University Student Pays Student Pays Paid Paid Paid
Fees $786.30
UCSHIP $4,680.66 Paid Paid Paid Paid Paid
AR Parking Yes Yes Yes Yes Yes
Option with CWR appt.
Student Loan Yes Yes Yes Yes No
Exemption
Employment Yes Yes Yes Yes No
Verification
Parental Leave Yes Yes Yes Yes Equivalent arrangement
(block)
Childcare Yes Yes Yes Yes Yes
Reimbursement
Payment through Payroll Payroll Payroll Payroll Stipend by Grad Div.
Payment Date Fall Qtr: 1st of Nov., Dec., Jan Fall Qtr: 15t of Nov., Dec., Jan Fall Qtr: 1st of Nov., Dec., Jan Fall Qtr: 15t of Nov., Dec., Jan Fall Qtr: 15t of Oct., Nov., Dec.

Winter Qtr: 1st of Feb., Mar., Apr.
Spring Qtr: 1¢t of May, June, July

Winter Qtr: 1t of Feb., Mar., Apr.
Spring Qtr: 15t of May, June, July

Winter Qtr: 1t of Feb., Mar., Apr.
Spring Qtr: 15t of May, June, July

Winter Qtr: 1t of Feb., Mar., Apr.
Spring Qtr: 15t of May, June, July

Winter Qtr: 1st of Jan., Feb., Mar.
Spring Qtr: 15t of Apr., May, June

UC Policy states students can only hold a 50% FTE appointment during the 9-month academic year (Sept- June). However, students may work 100% in the summer (July-Aug).

Students are paid via payroll for graduate student researcher and teaching assistant appointments; via the fellowship system when other funding is used. The payment mechanisms is
determined by the source of funding. Payments are set up to pay at the end of each month, however, the fellowship system often pays early.
Payroll deductions are determined by the student’s W-4, filled out at the time of the initial appointment. The fellowship system does not withhold deductions; however, the income may
be taxable. It is the student’s responsibility to determine tax liability.
Rate increases are determined by the UC Office of the President and approved by UC Regents. Academic Student Employee (ASE) salaries are determined by union contracts.
Students are encouraged to seek extramural funding.
Students must maintain satisfactory progress towards their degree as specified in the Ph.D. in Education Student Handbook in order to be eligible for academic student employment

and/or fellowship.
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https://www.grad.uci.edu/funding/tax-information.php
https://ap.uci.edu/ase/
https://grad.uci.edu/funding/fellowships-awards/extramural-fellowships/index.php

